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CALL FOR ABSTRACTS 
 
Social security and labor market integration are intertwined as eligibility for social benefits is 
organized for the most part through labor market participation. Employment plays an 
important integrative role in our society and social policies are continuously being adjusted 
to address transformation processes within labor regimes, that is, the normative and legal 
regulations of labor markets, modes of production and the relations of employment. 
Considering recent transformations of labor regimes, scholars increasingly question the 
integrative force of employment. Skill requirements are rising, while temporary, part-time or 
low wage employment become more common. As a result, an increasing part of the 
population is confined to precarious employment or completely excluded from the labor 
market and from social insurance benefits. Moreover, new forms of employment, like jobs in 
the Gig Economy, the sharing economy (Uber, Airbnb, etc.) or unpaid work in the Digital 
economy contribute to a decoupling of labor and social rights. As the integrative force of 
employment is decreasing, the conventional mode of functioning of the welfare state is 
challenged: How can social rights be guaranteed for groups in non-standard forms of 
employment, in different types of unpaid work or without employment at all?  
Simultaneously, social policies have become more restrictive in the last decades. Access to 
social benefits has been limited, linked to requirements and sanctions, and the level of the 
benefits has been reduced. Therefore, social policies have become ambivalent: being eligible 
to welfare can give access to resources and integration programs – but the same policies can 
also result in constraints and stigmatisation. Furthermore, activation policies constrain 
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beneficiaries not only to participate in integration programs in exchange of benefits, but to 
also work for these programs as public work. In addition, a considerable part of persons 
eligible for social benefits does not claim their social right. In this context, the consequences 
of a decreasing employment stability are even more severe. This shift based on the widely 
discussed paradigm of “activation” or “from welfare to workfare” leads to the paradoxical 
expectation that recipients of social benefits should be included into a labor market that tends 
to be less and less inclusive.  
In this workshop, we seek to analyse the implications of the transforming labour regimes for 
the design of social policies. What are the dimensions and dynamics of this transformation 
and how do they affect social policies? How do social policies respond to these 
developments? To what extent active social policies participate to the transforming labour 
regimes? To what extent can professional ideals of social workers such as empowerment and 
user involvement be implemented under these conditions? Contributions may be theoretical 
or empirical. They might focus on the vulnerabilities resulting from these developments, 
specific employment sectors or groups of benefit recipients, as well as social policy actors. 
They may also focus on the consequences of these developments on the work of 
professionals, e.g. in social work. 
Please submit your proposal in English. Papers may be presented in English, French or 
German. There will be no translation available. 
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