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CALL FOR ABSTRACTS 
 

According to the assumptions of the task based approach, which is currently favoured in 
research, employment and wage polarization can lead to an increase in inequality. In the case 
of employment polarization, the share of employees in the middle salary segment decreases 
relative to the number of employees at the lower and upper end of the wage segment. In the 
case of wage polarization, wages in the middle wage segment are growing more slowly (or 
even decreasing) than in the lower and upper wage segments (Frey/Osborne 2013, Autor 
2013, Eichhorst 2016). 
This approach seems too shortsighted, reducing the consideration to task-related 
substitutability and the economic structures at the current edge without taking into account 
country-specific realisations of labour markets and its institutions, of the depth and 
broadness or holisticity of vocational qualifications, of occupational flexibility, and other 
factors. 
Consumers constantly formulate new requirements and new products and services are 
developed due to new resources and raw materials (like in big data), which is often 
overlooked. With this market mechanisms can change which may lead to an adjustment of 
requirements on employees but also cause new flexibilities of work (time, place and 
organisation). 
By establishing that Germany did not experience a polarization but showed tendencies of this 
phenomenon in the early ninetees and also in a small share of firms the shortcomings of the 
current discussion were discovered. The mixture of tasks within jobs and thus the 
compositions of work do differ across countries and so much that countries show different 
answers to global trends. In Germany, we have seen an upgrading of the workforce in the 
past, along with a decrease in the substitutability of jobs (occupations). While this can be 
explained with different varieties of capitalism (HALL/SOSKICE 2001), we still see a need to 



2 
 
 
 
 
 

better understand the complex relations and mechanisms on markets and between different 
social (sub-)systems.  
Given this short sketch of an argumentation that only regards a few of the numerous 
influences at work here we still find that most of these factors are currently mostly being 
overlooked, with an extrapolation of the status-quo of economic structures being common. 
New requirements and claims, new products, changing consumer behaviour, new forms of 
employment and their additional consequences are not factored in. In this workshop we want 
to discuss current changes and developments with the aim of gaining an overview where 
effects and causal relations are revealed. We welcome proposals giving answers to five core 
questions from different theoretical approaches:  

- What are the drivers for the development and organisation of the social division of 
labour? 

- Which actors, systems or structures are responsible for the implementation of 
technological developments, and for the development of the division of labor? 

- What consequences will emerge through technological progress for economy and 
society? 

- Which are the fundamental mechanisms underlying the development and 
enforcement of new technologies and the division of labor? 

- What are the possibilities of influence (for companies, employer or employee 
representatives, politics and government, science) in order to steer the development 
meaningfully? 
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